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How To Ruin A Country in 10 Days
From The Desk of Julie Della, Managing Director

July/August/September  2010

“we speak your language”

How did, according to the polls, the most 
“popular” Prime Minister in Australia be 
de-throned by his own party even before serving a 
full term as Prime Minister of Australia?  

The swiftness of the “de-throning” re�ects Mr 
Rudd’s fundamental lack of how to run a 
government – it appears Mr Rudd never bothered 
to work collaboratively with his colleagues, 
causing suspicion and raw fear – Mr Rudd made 
the rudimentary error within his team – he did 
NOT cultivate back benchers and of�ce bearers, 
leaving him with no support and an easy target to 
be “picked off”!

Was it not quoted by Julia Gillard herself only 
weeks before the bloodless coup that she was 
NOT a contender for Australia’s Top Job?  Liar 
Liar, Ranga on Fire!!!

Femme Fatale - as Julia Gillard is sworn into of�ce as the First Female Prime 
Minister of Australia by the First Female Governor General, Quentin Bryce!

Kevin Rudd came to power vowing he would not be controlled by the factional 
bosses – the very factional bosses that ended his career!

As for the new Prime Minister, Ms Julia Gillard – she was bestowed this title by 
default – I don’t recall the Australian public electing her directly to the position 
of Prime Minister of Australia!

Bring on the next election … Tony Abbot “Getting Things Done” … just keep to 
the suit and tie Tony, the “aussie budgie smugglers” are a little “too much 
information”.



  

 

 

 

 

“we speak your language”

THE Hi-5 CLUB

Do you feel the appointment of Julia Gillard as the First Female Prime Minister of Australia is a major 
advantage or disadvantage for Australia?
1. Advantage. Political certainty is good for business.
2. Disadvantage. Because she has a bad haircut and doesn't dress very well.  I have also heard that she only 

got the job because she was next in line if something happened to the other guy.  The other guy got the 
sack but I'm not sure why.

3. Advantage. Great stimulant for females to know they can reach the same levels as their male peers and in 
cases surpass them.

4. Neither at this point in time, in my view it's simply political machinations at play to win back voter 
con�dence. I don't believe that any greater agenda is at hand apart from immediate political survival, hence 
no greater thought given to any other repercussions, be they positive or negative. If she were to be voted 
in by the people, then that could be worth evaluating, time will tell. 

5. Advantage. Anyone’s better than Rudd!

Do you feel that Julia Gillard will be voted by the “People of Australia” as Prime Minister at the next election?
1. Yes
2. Yes
3. Yes
4. No
5. No

In regards to the Australian economy over all, what is the most positive aspect over the past 12 months that 
you and your company have been part of?
1. That Australia didn't go into recession and survived the GFC.
2. The best bit was a woman being made the leader of the country, she will be voted in because there are more 

females than males in Australia and all the females will vote for her.  We also hired 2 new people in the past 
6 months.

3. Increased buyer activity from people employed in the mining industry.
4. Shift in project focus from private sector to public, meant exposure to new client groups and further growth 

in our organisation's skills.
5. Strong WA mining and resources market

Have you increased your staf�ng levels over the past 12 months?
1. Yes, 1 - 3 Extra Staff
2. Yes, 1 - 3 Extra Staff
3. Yes, 6 - 10 Extra Staff
4. Yes, 1 - 3 Extra Staff
5. No

If you could choose another career for one week, what would that be?
1. Prostitute, I wouldn't get screwed as much.
2. The Prime Minister of Australia, they always put in old people to the run country and it would be good to 

have someone younger.  I would at least make sure I had a good hair cut and nice clothes, after all I would 
be representing Australia.

3. Travel Agent, for the opportunity to try various travel destinations.
4. I can't think of anything, I guess I am very happy with my career and the diversity it offers.
5. CEO of Microsoft, to see what it’s like to enjoy unbelievable wealth even if only for a week.

1 = State Director - Corporate Property Group
2 = A Gen Y’s Prospective - 17 Year Old Female

3 = Managing Director - Residential Real Estate Agent
4 = Managing Director - Construction Company

5 = Managing Director - Building Company



  

 

 

 

 

“we speak your language”

At last, our long awaited new Web Site will be launched on the 
1st August 2010.

We have endeavoured to revamp our web site every 3 years and we are very 
proud to have produced our new web site soley in-house – Amanda Power who 
manages our Temporary & Contract Division has been busy honing her creativity 
skills as well as executing the back-end technical side of web site hosting along 
with our search engine designer and developer Eclipse Online Solutions.

Earmark your calendar to visit our new web page on the 1st August 2010 and 
view our exciting new web site with live news feeds and even easier access to jobs 
and information.

www.peopleinproperty.com.au



  

 

 

 

 

“we speak your language”

CLIENT INFORMATION PAGE

About People In Property
Recruitment Group

1. ALL our candidates are personally interviewed by our Career 
Development Managers. 

2. ALL our Candidates are reference checked prior to interview with you – 
a minimum of two reference checks is our minimum standard.

3. We are a 100% owned and operated Western Australian Private 
Company.

4. We Guarantee our Candidates 100%.

5. We are a small niche recruitment agency with a BIG industry following.

6. We ensure that our Candidates know about YOUR job and YOUR 
company before we submit their details to you for consideration.

7. We ensure our Candidates give us permission before releasing their 
details for your con�dential assessment.

8. Our Quality Assurance procedures follow through for 3 months once 
we place our Candidate with you.

9. We offer competitive market fees for our superior client and candidate 
services.

10. We offer Preferred Supplier Agreements which offer a reduction in 
our normal fee structure.

People In Property
Recruitment Group

“We Speak Your Language”

Call Us Today on 9328 9755



 

 

 

 

 

 

 

 

 

 

level 1, suite 3, 174 roe street, perth po box 198, north perth, wa, 6906
reception@peopleinproperty.com.au www.peopleinproperty.com.au  

tel: +61 8 9328 9755 fax: +61 8 9328 9766    
“we speak your language”

As a Professional Recruitment Agency – we cannot 
STRESS hard enough to Candidates the importance of 
providing an accurate and up to date C.V.

Accuracy in maintaining commencement dates and end 
dates for jobs is imperative, not only the year, but the 
month as well.  Spell check is not an accurate way of 
checking your document, proof  reading is essential as is 
the layout of the C.V. itself – your C.V. must be appealing 
to the eye to read and have an “ease” about the 
information contained that can be easily digested by the 
reader.

Remember, the person reading your C.V. has never met 
you before – therefore that old adage of “judging a book by 
it’s cover” is very real in this case!

An opening synopsis of your experience is a very good “eye catcher” as this immediately 
gives a snapshot of your career.  Follow this with details on tertiary education, post 
graduate studies and any other information relative to study or courses.  Start with your 
current job, not your �rst job and work your way back through your career history.  
Ensure that you name the company and the designation you were employed under (e.g. 
title of your job), with the month and year you commenced and the month and year you 
�nished the position. Each position should be outlined in regards to your duties and 
responsibilities in a “bullet” form and some additional notes to explain the position 
further. 

Finalise your C.V. with some personal details such as hobbies or 
interests and also three referees (it is NOT a good idea to include 
your current employer as a referee unless they are aware you are 
leaving or for some other reason), ensure that these references 
are up to date and their contact details relevant.

CANDIDATE INFORMATION PAGE

Register Online 
With Us Today

http://www.peopleinproperty.com.au/online_rego.php

